
To the Law Society of Ontario, 
 
Re: Ongoing Student Feedback on Recruitment, Licensing, and Employment 
 
The LSSO is continuing to solicit responses from students to provide feedback to the Law Society 
as the COVID-19 pandemic evolves. Since our last correspondence, two primary events have taken 
place. First, all Ontario law schools have finalized how grading will be treated for the remainder 
of the semester. While details vary, all schools have implemented some iteration of a credit/no 
credit system, either optional or mandatory, to account for the myriad ways that students have been 
impacted by the pandemic. Second, June licensing exams have been cancelled, which has been 
widely recognized as a necessary step as the province continues to cancel events through June and 
beyond. 

 
Because social isolation and enforcement measures are being heightened and their timelines 
prolonged to control the COVID-19 outbreak, anxiety among students continues to grow 
exponentially. The LSSO has been focused on providing a forum for students to share their 
concerns as the ongoing uncertainty continues to take its toll. Students are facing extreme levels 
of stress while trying to complete their course of study, with heightened concerns towards their 
future careers across three broad categories: 1) recruitment, 2) licensing, and 3) employment.  

 
1. Recruitment: There are concerns from students related to both the OCI recruitment process for 
the 2020-2021 academic year and the articling recruit that would normally be scheduled for 
August. Regarding OCI recruitment, the impact of the grading decision made by law schools has 
been felt most starkly by those students currently completing their first year of law school. While 
there is support for the adoption of modified grading schemes, first-year students remain 
particularly concerned about the limited amount of information that employers will have to make 
recruitment decisions in an already competitive market. Three law schools are allowing students 
to choose whether to receive a grade or not (Bora Laskin Faculty of Law, Queen’s University 
Faculty of Law, University of Ottawa Common Law), but even in those cases it is widely 
understood that these are not optimal conditions to perform under. Students are also scared that 
adverse inferences may be drawn from their decision to opt for credit/no credit. At the four other 
law schools in the province (Osgoode Hall Law School, University of Toronto Faculty of Law, 
University of Windsor Faculty of Law, Western Law), all students will receive only a credit/no 
credit designation on their transcript. First-year students are further concerned because the limited 
number of grades that they may have reflects work done while they were still adjusting to law 
school and may not be indicative of their true academic potential.  
 
Based on feedback received through a variety of forums, students are widely calling for the 
recruitment process to be moved to the Winter for the 2020-2021 academic year. This would 
allow for students to receive additional grades during their second year before recruitment 
decisions were made. Providing first-year students with an assurance that they will have the 
opportunity to earn more grades under normal conditions prior to recruitment will significantly 
help to alleviate the stress they are currently under. This will also address scheduling uncertainty 
as the duration of the pandemic may persist well into the Fall. Under the current timelines, students 
are likely to be unable to attend in-firm events, tours, or engage in personal networking in advance 
of application due dates.  



 
 
I appreciate that there are many considerations that go into this decision including coordinating 
with the law schools and employers in the province. However, due to the response from the student 
body, we will be continuing to have discussions with the relevant stakeholders on the viability of 
this option. From an implementation perspective, we have also heard from students that have 
already made commitments to exchanges, internships, or participation in clinics taking place in 
various locations out of the province or internationally during the Winter semester, and we 
recognize that these situations would need to be accounted for. 
 
While grades are also a concern for students planning to participate in this year’s articling recruit, 
feedback is centered around a desire for clarity regarding how hiring timelines and employment 
opportunities will be affected. In the event that strict social distancing rules are in effect during 
the regularly scheduled articling-recruit period, the promulgation of contingency plans, 
which include the provision of a remote facilitation of the process, would help address these 
concerns. 
 
2. Licensing: The recent announcements that the June licensing exams have been cancelled, and 
that licensing fee deadlines have been postponed, have provided graduating students some relief 
in terms of the uncertainty of the immediate term. As students prepare to finish their course of 
study, however, their attention is shifting to next steps and the impact of the pandemic protocols 
on their entry to the bar. Overall, there are two primary categories that licensing concerns fall into.  
 
The first category of concerns relates to the timing of the licensing exams and the lack of certainty 
regarding when future examinations will be scheduled. Students are already concerned about job 
security, and the prospect of needing to possibly delay articling in order to write their exams is 
exacerbating this. They are also worried about timing in terms of overlap with their placements, 
especially the possibility of having to manage both their articling responsibilities and exam 
preparation work at the same time. 
 
The second category is related to articling terms and the impact on bar call dates. Students are 
concerned that their articling positions will not begin on time due to COVID-19 or delays related 
to licensing process and examinations. Some students have signed contracts stating they will have 
written their licensing exams prior to starting their articling positions and are uncertain how their 
obligations will be treated in light of the circumstances. Students do not want to have to push their 
call dates due to a late start as this can impact job start dates and future employment opportunities.  
 
With both of these concerns in mind, students are worried about weighing the financial 
implications of delaying their start dates against the demands of balancing examinations once they 
have already started. They are nervous than any delays related to the licensing process may affect 
their employment, particularly as some students have already lost their positions as an impact of 
COVID-19. Students are frightened and anxious, and many are worried that decisions about the 
licensing process under its current format cannot be made until there is more certainty with respect 
to when isolation will end. Many have highlighted the recent decision in Quebec to shift exams to 
an online format and to consider articling terms that begin anytime in 2020 as eligible for a summer 
2021 call to the bar. This is in addition to several references to the Practice Education Readiness 



Program (PREP), whereby students in several provinces complete competency courses in lieu of 
licensing examinations. There is a clear and persistent call from students for the 
implementation of similarly creative solutions to help provide certainty and to address the 
aforementioned concerns. 
 
3. Employment: In addition to the employment concerns of graduating students that have been 
addressed above, many second-year students are anxious about what will happen to their summer 
positions and subsequently their articling prospects. Some students have already lost their positions 
as employers cancel their summer programs, some have received tentative delayed start dates, and 
others have yet to receive any information regarding their upcoming employment. In the short-
term, this impacts students from a financial perspective, as many were relying on those jobs to pay 
rent and tuition next Fall. From a longer-term perspective, students are worried about the impact 
on articling when there is already so much uncertainty around the articling recruit, and a limited 
number of positions for what will likely be a greater number of candidates than expected.  
 
Currently, under Law Society rules, articling students that lose their positions through no fault of 
their own must be provided a letter from their employer explaining the situation so that candidates 
do not face prejudice when seeking another job. The LSSO respectfully requests that the LSO 
extend this rule, to ensure that all second-and-first-year students who lose their summer 
positions must be given a letter from the employer explaining the circumstances of dismissal, 
affording them the same treatment as articling students in this manner. While this will not 
alleviate the significant burdens that students will face in the event they must seek alternate 
employment, it will at least ensure they are not further prejudiced from a situation that was out of 
their control. We are also continuing to encourage employers to onboard students remotely where 
possible and to provide some guidance to students as soon as they are able. 
 
While I have enumerated the central issues that have emerged from the feedback received to date, 
students continue to be impacted in many ways and we are continuing to encourage more students 
to share their concerns. The common theme among all of the concerns that we are hearing is that 
they are magnified tenfold by uncertainty. I appreciate that the Law Society and other relevant 
stakeholders are also working with uncertainties and considering different realities that may exist 
based on the outcome and duration of the global pandemic we are facing. This letter reflects what 
we are hearing from students to ensure that it forms part of the conversation moving forward. The 
LSSO is committed to continuing to gather and share these student perspectives. I want to extend 
our appreciation for the ongoing consultation of the LSSO and the numerous conversations taking 
place.  
 
Thank you for your support and consideration during these unprecedented times. 
 
Respectfully, 
 
 
 
Karen Mann 
President, Law Students’ Society of Ontario 
With support from student leadership from LSSO’s Member Law Societies 
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